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The course considers the use of accounting information for performance evaluation (decision-
influencing role of accounting information). We will study seminal papers on incentives,
performance measurement, and how incentives and performance measurement affect the
assignment of authority in hierarchies.

The objectives of this course include:

1. To introduce students to the theoretical foundations of (management) accounting.

2. To introduce students to structuring and analytically solving choice problems related
to incentives and performance measurement.

3. To facilitate the application or development of theory for research projects in
management accounting.

Each topic will have a set of required readings (required readings are indicated with a “*”).
All students are expected to have read these papers thoroughly. For each paper, please
consider the following issues:

- What are the results of the paper?

- What are the main assumptions of the analysis?

- In which settings does (not) the model apply?

- How can one empirically test the results of the paper?

We will tackle each topic using a combination of lectures, exercises, and discussions. We will
begin with a lecture to introduce the topics, characterize the choice problems, and ways to
formally structure them. Then, students will work on simple exercises to apply the theory and
present their results. Also, students will work on operationalizing the theoretical variables and
ways to test the results of the theory. We will close with a discussion of unresolved issues.

Research proposal

After the course, students are expected to develop a research proposal related to the topics
addressed in the course. On a single page, students are expected to briefly provide motivation
for their study, discuss theoretical arguments supporting the expected relations, and introduce
their empirical approach such as ideas for measuring key variables.
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[required readings are indicated with a “*”]

Basic readings
Christensen, J.A., and J. Demski (2002), Accounting theory. Irwin/McGraw-Hill.
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Lambert, R.A. (2001), “Contracting theory and accounting.” Journal of Accounting and
Economics 32(1): 3-87.

[Basic readings are textbooks or review articles that provide an overview of the topics.]



